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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

SRI ADI CHUNCHANAG R WOMEN S COLLECE,

CUVBUM
Name of the head of the Institution G Renuga
Designation Pri nci pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 09384406407
Mobile no. 9994296599

Registered Email

sacwc96@mai | . com

Alternate Email

renugabi og@nai | . com

Address Curmbum - Kumily Road, Cunmbum 625516
Theni District

City/Town CUVBUM

State/UT Tam | Nadu

Pincode 625516




2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director V. Vani
Phone no/Alternate Phone no. 09384406407
Mobile no. 9976618910

Registered Email

sacwci gac@nmai | . com

Alternate Email

sacwc96@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. sacwc.in/Ssr/index. htnl

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. sacwe. i n/ About us/ Cal endar . ht

m

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABEITEL N Period From Period To
1 A 3.09 2019 28- Mar - 2019 27- Mar - 2024
6. Date of Establishment of IQAC 17-Jun-2010

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Trai ning on Operation of
DTP Center

29- Mar - 2019 10



http://www.sacwc.in/Ssr/index.html
http://www.sacwc.in/Aboutus/Calendar.html
http://www.sacwc.in/Aboutus/Calendar.html

Oientation on AQAR 29- Mar - 2019 50

preparation 1

FDP on Team Bui | di ng 06- Mar - 2019 64
1

Trai ni ng on general 15- Dec- 2018 10

mai nt enance and overal | 1

operation of the

equi pments in the

respective depart nment

| abs

FDP on E- Cont ent 01- Dec- 2018 51

Devel opnent 1

FDP on Stress Managenent 25- Aug- 2018 60
1

Orientation Progranme for 17-Jul -2018 8

newy recruited faculty 2

nenbers

Training on Effective 07-Jul -2018 10

system usage 1

FDP on Net wor ki ng 06- Jul - 2018 14
1

FDP on Mental Health for 19-Jun- 2018 58

Success 1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

t/Faculty

Institution/Departmen Scheme

Funding Agency

Year of award with
duration

Amount

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of No



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/5006_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/5006_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/5006_Minutes.pdf

the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

? Econtent Preparation through Econtent

| ab ? Encouraging Faculty to enroll

online courses ? Introduction of nodified format of exam bookl et ? Conmencenent
of DTP Centre ? Preparation of sinple chem cals for Household usage through EDP
cell ? 25 MoUs have been signed with various firns and Institutions

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

No Data Entered/ Not Applicable!!!

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Governing Council Meeting 21-Cct - 2020
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 18- Mar - 2019
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 29- Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Institution has inplenented
Managenent | nformation Systemw th the
use of respective softwares. Thus, the
aut omati on has been done in all aspects
of the Institution such as Admn ssion,
Academ ¢, Exami nation, Library and

Admi nistration and all the details of



https://assessmentonline.naac.gov.in/public/Postacc/Quality/5006_Quality.xlsx

students and staff have been
digitalised. Admi ssion: The entire

Admi ssi on process is automated right
fromthe stage of issuing application
till the confirmation of adm ssion. The
details such as nunber of applications
i ssued for each course, nunber of
applications received for each course,
nunbers of seats filled agai nst
reservation of various quotas are
digitalised and further process is

foll owed accordingly. Academc: In
Academ ¢, the automation ranges from
backing up of all general details of

all admtted students till the

mai nt enance of students’ daily
attendance is in practice that includes
Subj ect Allocation, Tinetable, Lesson
Pl an, etc. Exami nation: The Exam nation
processes such as entering Internal

mar ks for each Internal Exam and

aut omat ed cal cul ation of Internal marks
is done. Besides, the University
External exam marks are al so entered
for further reference. Library: The
Digital Library is enabled with the

aut omated software for entire Library
ori ented processes which includes Books
stock entry, Book issue, renewal and
return and the students’ entry and exit
wi th barcode verification through their
Identity card. Administration: Apart
fromcrucial Adni ssion and Acadenmic
processes, the Institution has

i mpl ement ed aut onation in other

Admi ni stration processes al so which

i ncl udes all types of Financi al
Transacti on.

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Dependi ng upon the nature and needs of rural wonen-students, the university
framed Curriculumis inplenmented through various practical neasures to enable
the students for further elevation in all curricular aspects. Infra-structure:
There are anpl e nunber of well-furnished classroons with proper ventilation.

The Laboratories are equi pped with contenporary technol ogi es and nodern
anenities. There are ICT classroons for further enbellishnent of pre-defined

curriculum The Digital Library is to enhance students’ gl obal conpetency; a

fully equi pped Semi nar Hall enables for Curriculumbased Intra- and

Interdisciplinary presentations.. Handbook: Every annumthe | QAC defines the

Handbook whi ch includes Conmencenent of Academnic year, No. of students and
Staff, No. of teaching days, Schedule of CIA |ist of staff, Inportant events &




Festivals, Departmental activities, Conduct of Sem nars, Workshops,

Conf erences, etc. Lesson Plan: Based on the Handbook, all the subjects of
respective disciplines are planned for teaching, coaching and eval uation
processes. Nunber of working days: As per the guidelines of university, the
institution strictly follows 90 worki ng days per senester. Syllabus Conpletion:
Conti nuous Internal Assessnment (ClA) dates are mentioned in the Handbook, and
the syl l abus conmpletion of respective ClA is conpul sory. Tests: The Exam nation
Cell along with the I QAC team conducts Formative and a Summative test at
constant intervals facilitates to identify the |learners’ stand in each subject,
thus letting the teacher and the |earner for inprovenent neasures. |nternal
External Total UG- I, Il & Il Year 25 Assignnent (5) 75 100 Cl A test (15)
Attendance (5) PG - | & Il Year 25 Assignnment (5) 75 100 Attendance (5) CIA
test (15) MPhil. 40 Assignnment (5) 60 100 Sem nar (10) CIA test (20)
Attendance (5) Intra- and Inter-departnental activities: Intradepartnental
conpetitions are conducted through Departnment Associations, which let the
students acquire subject know edge in a pleasing manner. Em nent personalities
fromrespective disciplines are invited to deliver guest |ectures. Sem nars,
Wor kshops and Conferences are conducted to wi den the subject conprehension of
students. Role of Faculty in BOS: The nenbers of Board of Studies represent the
suggestions of Institution during Curriculumfram ng process at affiliated
uni versity. Renmedi al Coaching for Student Renedial Coaching is provided for
SC/ ST students, weak students and students from di sadvantaged sections for
i mproving their subject know edge. Library: Thiruvalluvar Digital Library is
equi pped with Inflibnet and ot her nodern amenities. The mnultidisciplinary
journal s and magazi nes are avail able. The respective Departnent libraries have
excl usive reference books and materials. The Book Bank provi des textbooks and
study nmaterials for econom cally weak students, and hel pful for Renedial
coaching al so Learner-oriented practices: Students’ subject know edge is
enriched with the practice of two vocabul ary per day fromrespective
di sciplines. Instant class tests are conducted after Renedial coaching cl asses.
Readers Club focuses on reading and acquiring subject relevant information from
newspaper and books. Assignnent works are done by students either on given
topic or on their own choice. Students conduct Sem nar on topics already
handl ed by the teacher. Peer group discussion is conducted anong students.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course




Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback fromthe students, parents, staff and other stakehol ders are

consi dered for the effective functioning of the Institution. | QAC functions
with the objective of qualitative and quantitative enhancenent of the coll ege.
The quality assurance strategies and best practices adopted by |QAC with

i nnovati on and transparency is the hallnmark of the admi nistration of the
col | ege, hence, obtaining feedback fromall stakeholders is practised
effectively . The feedbacks got fromall the stakehol ders such as Al umi,
students, Parents ,faculty and enployers are scientifically analysed by 1QAC in
the Governing Body neeting and the required neasures are taken. In A umi

Associ ation neeting, alummi share about their success stories and give feedback
for Institution's growh, and during the alumi visit, feedback on curricul um
is obtained fromthem |QAC anal yses thus acquired feedback in Governing
Counci| and hands over to the nenbers who serve as Board of Studies of the
affiliating university. The respective nenbers represent the suggestions during
the Curriculum fram ng phenonenon, thereby, resolving the grievances to frane
the curriculumeffectively. Particularly, the nmenbers of Board of Studies
communi cate the valid feedbacks to the university that enables for better
curriculum fram ng. Based on the feedback fromthe students, alumi, faculty
and parents, the objectives are refranmed for each progranme and respective
papers. Such refraned objectives are displayed in the college website, thus
comuni cated to teachers and students. Feedbacks on teaching and rel evant
entities are obtained fromparents during the parent -teacher neeting. Besides,
Feedback session after evaluation is in practice to triunph over the learner’s
weakness and consune their strength for acadenic achievenent. The institute
foll ows various nodes of Exam nations and thereby the Evaluations to nonitor
the students’ performance regularly. Hence, the institute conducts regular unit
tests in classes, Internal Assessnent tests, Mdydel exans are conducted for each



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/5006_Value_added_courses_1606374101.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/5006_Projects_undertaken_1603960660.xlsx

i nformal
t eacher,

institution.

students for their

consequent |y,

semester — i) after conpleting each unit within the stipulated tine,
t est

an

is conducted in the classroomitself by the respective subject

better

of students. If it

under st andi ng. Thus,
effective neasures to obtain feedbacks from all
anal yses thoroughly about the feedbacks in Governi ng Counci l

and an i medi ate val uation al so done then and there.
taken as an instant feedback that enables the subject teacher to know about the
under st andi ng | evel
handl es the conpleted unit again or the teacher concentrates on the weak
the institution follows
st akehol der s,

i's necessitated,

ei t her

This nethod is

t he teacher

and the | QAC
neeti ng,

actions are taken so as to enhance the devel opnent of the

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Number of seats Number of Students Enrolled

Programme

Programme
Specialization

available

Application received

No Data Entered/ Not Applicable !!!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 464 51 53 14 14

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
67 67 9 9 0 10

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The Institution has a well-structured Mentor-mentee system that enables to refine the behaviour of students in
almost all the aspects of life. The Mentoring system followed in the name of ‘Ward System’ in which each
teacher is assigned with a small group of students, who are the ‘Wards’. The mentor meets the respective

wards once in a month. In Ward system, the mentor performs the functions such as Monitor, counsel, guide and
motivate the students in all academic and non-academic matters. The mentor counsels the ward if any academic
irregularities or behavioural changes are found out, and maintains a clear record of all discussions with students.
The ward is motivated towards taking up the roles in extracurricular and professional activities to mould them to
be a value added member of the society. The Ward system bridges the relation between students and
management and resolves the issues that are faced by the students with the help of management. For instance,
when a student does not pay her college fee within stipulated time, the mentor discusses with the student
personally and finds out whether the particular student is economically poor. The issue is taken to the knowledge



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/5006_Demand_ratio_1584251797.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/5006_ict_tools_1584251829.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/5006_e_resource_1584251840.xlsx

of management by the respective mentor and the student’s issue is considered to certain extent. Thus, time
extension for payment and reasonable extent of fee concession is provided for the student. During meetings, the
mentor discusses on the topics regarding morale, hygienic aspects, self-employment and other personality
Development topics. Any problem pertaining to students is discussed and remedy is taken. Good relationship is
built between staff and students through Ward system. Most of the students feel comfortable with the mentor to
let out their issues. To practice the Ward system effectively, the Staff members have been given a training on
psychological counselling at MS Chellamuthu Trust Research Centre, Madurai.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

1376

67

1:21

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
8 8 0 8 0

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 G Nirmal a Devi Assi st ant Prof essor |Best Achi ever Award
from Lions C ub,
Cunbum
2018 N. Abi naya Assi stant Prof essor |Best Achiever Award
from Lions C ub,
Cunbum
2018 N. Vi j ayal akshmi Assi stant Prof essor |Best Achi ever Award
from Li ons C ub,
Cunbum
2018 M Anr ut ht ha Assi stant Professor |Best Achi ever Award
from Li ons C ub,
Cunbum
2018 M Thavar ani Assi stant Professor |Best Achi ever Award
from Li ons d ub,
Cunbum
2018 S. Jayapr abha Assi stant Prof essor |Best Achi ever Award
from Li ons d ub,
Cunbum
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/5006_Honours_recieved_1584254673.xlsx

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The Institution conducts Internal Assessnment tests, Mdel exans for each
senmester —i) Internal Assessnment test for UG and PG is conducted for 30 marks
with formal question paper in university pattern. The nmarks secured out of 30

is converted into out of 15. Such internal assessnent tests are conducted for 3
times in each senester and the respective average nmarks are taken as the
Internal Assessment marks of particular subject. Along with thus secured narks

out of 5 for Assignnment and out of 5 for Attendance is given. For the M Phi
students, along with the exam nmarks out of 20, out of 5 is given as Attendance
mar ks, out of 5 is given as Assignnment marks, and out of 10 is given as Sem nar
mar ks, which is totally out of 40 is given as internal marks ii) At the end of
each senester, a nodel examis conducted to approach the external senester exam
conveniently. Al the ClAs and nodel exam are conducted in sanme single answer

bookl et for each paper. Such followi ng is much hel pful for the students to
benchmark their previous and next performances, and the teachers too can easily

anal yse the | earning outcones of the students. Result analysis is displayed

within a week fromthe |ast date of exam nation Display of exam nation
tinmetable in coll ege website.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Col | ege prepares academ c cal endar for two senesters of 180 days duration.
Teachi ng, |earning and eval uati on schedul es are planned and organi zed t hrough
the followi ng nechani snms such as Planning of test dates at the starting of each
senmester ,Declaring of test dates in the college cal endar and Informal, teacher-
made cl assroomtests are given after the conpletion of each unit. The Academic
Cal endar includes with the details of Academic activities of the year are
provided to the students during the comencenent of each acadenic year which
outlines the commencenent of classes, exam nation schedule, publication of
results, list of holidays, cultural festivals etc. Since the holidays and the
list of college festival days are well defined in the college cal endar, the
teachers of respective subjects plan accordingly to conplete the syllabus
deci ded for each Internal Assessnent. This practice enables the teachers to |et
the students be clear in the conpleted syllabus and hel ps the students to
prepare thenselves for the tests. Al details regarding the Internal Assessnent
Exami nations for whole semester is available in the academ c cal endar which is
di spl ayed on the notice board and on coll ege website right fromthe beginning
of every senester thus, the Acadenic cal endar includes all circulars and
activities such as schedule of Internal exans and end senester External exans,
parent -t eacher neeting etc., Theory and Practical Sessions, Test schedul e,
Prel i m exam nations schedul e, Guest |ecturers, Wrkshop, Sem nars, Conferences,
Interdisciplinary activities, Departnmental Association activities, Industrial
visits , Sport week, SAC Fiesta cultural week, etc., are also provided in the
Academ ¢ Cal endar.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://sacwec.in/Naac/index. ht n

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year

final year examination



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/5006_Evaluation_1584251905.xlsx
http://sacwc.in/Naac/index.html

examination

No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://drive. googl e.com open?i d=1j 7Et 9zgshhSbbf wj ulaTEvaco-1dZI pJ

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 180 Managenent 0.31 0.31
( Speci fy)
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
State Level Wrkshop on Physics, Maths, CS and IT 10/ 08/ 2018
| PR
Nati onal Level Workshop Bi ochemi stry, 25/ 02/ 2019
on I nnovation Techni ques Bi ot echnol ogy and
in |PR Nutrition
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
SAC Heal th M x Departnment |Wonen Heal th VWnen 27/ 03/ 2019
I ncubati on of Nutrition M x Enmpower ment
Cent er FSM and D
SAC Organi c Depart ment Shanpoo VWen 27/ 03/ 2019
I ncubati on Shanpoo of Chemi stry Enmpower nent
Cent er
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/5006_Pass_percentage_1606374200.xlsx
https://drive.google.com/open?id=1j7Et9zqshhSbbfwju1aTEvqco-IdZIpJ
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/5006_Research_Fund_1603877455.xlsx
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3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
0000 0
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Conput er Sci ence 1 6
I nt er nati onal Tam | 2 0
I nt er nati onal Nutrition FSM and D 2 .75
I nt ernati onal Engl i sh 1 0
I nt er nati onal Bi ochem stry 1 6. 49
I nt ernati onal Commer ce 1 5.7
I nt er nati onal BBA 1 5.7
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Physi cs 4
Engl i sh 2

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
An M Uma Devi | El sevier- 2018 9 Gover nnent 8
Enhanced Procedi a Arts
Ant col ony Comput er Col | ege,
based sci ence Coi nmbat ore
approach
to
optim se
t he usage
of
critical
node in
wirel ess
sensor
net wor ks
Eval uation |Dr. G Renug [I nternatio 2018 4 Utra 4
of Mari ne a nal Col | ege of
Al gae Kapp Journal of Phar macy, D
aphycus Phar maceut epart nment
al varezii i cal of Pharmac
as a Sci ence eutical Bi
Sour ce of Resear ch ot echnol og



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/5006_journals_notified_on_UGC_1603961201.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/5006_Books_and_Chapters_1584266684.xlsx

Nat ural Pr y, Madur ai
eservative
i ngredi ent
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Seni na 15 7 20 0
rs/ Wr kshops
Present ed 7 4 0 0
papers
Resour ce 0 0 1 0
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/5006_Bibliometrics_1584257912.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/5006_Index_1606468656.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/5006_Faculty_participation_1603885140.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/5006_Extension_1584274384.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/5006_Awards_for_extension_1584268558.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/5006_Students_in_extension_1584258930.xlsx

Facul ty Exchange Faculty (English) Managenent 5
Facul ty Exchange Facul ty (Maths) Managenent 5
Facul ty Exchange Facul ty (Physics) Managemnent 5

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
7000000 6488974
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Nunber of inportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Classroonms with W-F OR LAN Exi sting
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roomns Exi sting
Canpus Area Exi sting
View File

4.2 — Library as a Learning Resource



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/5006_Linkages_1584274588.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/5006_MoU_1606207638.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/5006_augmentation_details_1606468029.xlsx

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Lips / Net 5.0 Ful l'y W ndows 2008 2017
Li brary Aut omati on
Sof t war e

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type

No Data Entered/ Not Applicable !!!

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 88 61 1 0 0 6 11 50 10
g
Added 17 0 0 0 0 0 0 0 17
Tot al 105 61 1 0 0 6 11 50 27

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

125 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

Conputer, Tripod Stand, Head Phone, https://drive.google.comfile/d/1TrZ4l7
Speakers, Sound Proof wall and Wite [kdOHDTQqvGSRHI CKNSDhpylL OXf/vi ew?usp=sha

Boar d ring

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
4000000 4323871 2000000 2108443

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,



https://assessmentonline.naac.gov.in/public/Postacc/Library/5006_Library_1603872705.xlsx
https://drive.google.com/file/d/1TrZ4I7kd0HDTQqvG6RHiCKNSDhpyLOXf/view?usp=sharing
https://drive.google.com/file/d/1TrZ4I7kd0HDTQqvG6RHiCKNSDhpyLOXf/view?usp=sharing
https://drive.google.com/file/d/1TrZ4I7kd0HDTQqvG6RHiCKNSDhpyLOXf/view?usp=sharing

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The | aboratories are equi pped according to the respective curricul um
Laboratory Stock is strictly naintained and verified annually. The damaged
equi pnments are repaired or discarded, and new itens are procured, if it is

necessary. First aid kit is available in all the | aboratories. Fire
extingui shers are fixed wherever required. The Physics Lab is enabled with
shock-proof facility. The Electrical points and connections are checked and
replaced regularly. Lab precautions are explained to students, and the Lab
technicians are trained in disaster nanagenent. The conputer |abs are air-
condi ti oned and supported with UPS. The Digital Library is ensured with
Inflibnet and automated with ERP software. Provision of facilities such as
Printing, Scanning and Photocopy are available. Od and torn books are either
mai ntai ned wi th proper binding or disposed. Library building is ensured with
Building stability certificate and Fire certificate. The library has a fire
extingui sher. The staff and students have been trained to use it. Physica
Education faculty nonitors all sports activities in the open Playground and the
i ndoor stadium Playground is neatly maintained with regular weedi ng and
surfacing. Students are permtted to play during their ganes hours. The Sports
Students can utilize the playground apart from Coll ege hours, and specia
practice for full day during conpetitions. The damaged equi pnents are replaced
wi th new ones, and stock list is maintained properly with annual verification.
The cl assroons are nai ntai ned neat and tidy. The usage of teaching aids is
moni tored by the respective departnents. Furniture is checked and repaired
after the annual stock verification. In the Hostel accommbdation is provided
with quality food from Modul ar kitchen, RO purified drinking water, 24X7
availability of water, Recreation provisions and other amenities. The hostel
securities ensure 24 hours safety. It has Food Safety and Standards Certificate
i ssued by Tam | Nadu Food Safety and Drug Adninistration Departnent (Food
Safety Wng). The waste water is directed to the kitchen garden. The Di ning
hal | s are mai ntai ned neat and clean. The Utensils are cleaned thoroughly in the
running tap water. Doctor visits the hostel students at every weekend and wil |
be available at any tinme during enmergency. The renmaining food in the hostel is
fed to the Ceese reared up inside the canpus. The other common areas are
mai ntai ned neatly w th annual white-wash. Audi o-visual aids at Auditorium and
Semi nar Hall are maintained with regular service. There are dustbins -Red for
i norgani c waste, Green for organic waste and Blue colour for e-waste. Organic
wastes are used for Verm conpost. The Water tanks are cleaned regularly to
ensure hygiene. There are 2 EB connections and a CGenerator system There is a
full-tinme electrician to attend the faults and repairs. The toilets are
mai ntained with regular cleaning. There is Intercomfacility to connect al
pl aces in the canpus. The Conpound wal | neasures about the | ength of 2026.6 ft
and the height of 10 ft. The buses are nmaintained well with regular FC, the
drivers and conductors are instructed to follow road safety neasures.

http://sacwec.in/index.html

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Sports Free 57 2053530
frominstitution Admi ssi on, Free

Adm ssi on, Fee
Concessi on

Fi nanci al Support



http://sacwc.in/index.html

from O her Sources

a) Nati onal Resi dential and 215 1605625
Merit Schol arship
b) I nternati onal 0 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Soft skill
devel opnent

13/ 03/ 2019

100

Sri Adi
Chunchanagi ri
Wnen' s Col | ege,
Cunmbun®ri  Adi
Chunchanagi ri
Wnen' s Col | ege,
Curmbum

Renedi al Coachi ng

23/ 07/ 2018

1238

Sri Adi
Chunchanagi ri
Wnen' s Col | ege,
Cunmbum

Language Lab

02/ 07/ 2018

1238

Depart ment of
English, Sri Adi
Chunchanagi ri
Wonen’ s Col | ege
Cumbum

Bri dge Course

25/ 06/ 2018

381

Depart ment of
English, Sri Adi
Chunchanagi ri
Wnen' s Col | ege ,
Cunbum

Yoga

03/ 07/ 2018

264

Arivu Thirukovil
Educati on Center ,
Cunbum

Per sonal
Counsel I i ng and
Ment ori ng

06/ 07/ 2018

1238

M S. Chel | anut hu
Trust Research
Foundati on, Anna
Nagar, Madurai.

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

about Job

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Mot i vati onal 0 450 0 0
Programme to
Create
Awar eness



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/5006_Scholarships_1584255551.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/5006_Development_Schemes_1584198663.xlsx

2018

Gui dance for
SET/ NET
Exam
preparation
for Live
Sci ence
St udent s

25

2019

Cui dance for
TRB Exam
preparation

20

2019

Awar eness
Programe On
Pl acenent
Cel |

445

32

2019

Awar eness
Program That
How To Face

| ntervi ews

99

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

higher education

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
TVS Trai ni ng 99 13 Fi ve 45 19
Servi ces
Limted, 86
E/ 2, Second
Mai n Road,
Anmbat t ur
I ndustri al
Estate, Land
Mar k:
Qpposite to
Prince IT
par k, Chenna
i - 600058
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/5006_Guidance_1603876265.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/5006_Placement_1603876168.xlsx

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 0

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the

award/medal Internaional awards for awards for number student
Sports Cultural

2019 JNANA - Nat i onal 0 1 174103ER02 | M Sanof ar
VI INANA TA 3, 18103ERO [N zar, K. K
NTRAJ NANA 14 al ai vani
MELA 2019

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

There is an active Student Council, which is comopnly known as College Union in
our institution. Selection of union nmenbers are done in two phases. In first
phase the candi dates are nom nated from each departnent. Next process is to

sel ect the union nenbers by interviewin the presence of Principal and head of

t he departnents. The uni on nenbers consist of one chairman, two secretaries and

two joint secretaries. Union investiture cerenony is conducted at the beginning
of academ c year. Al the functions are organi zed by the student union and

schedul i ng of prograns, master of cerenony are done by them Assenbly on every
Monday and Friday are arranged by the union. Discipline and silence al so
mai ntai ned by the union in all progranmes. Students give suggestions and ask
their needs to the union menbers who comunicate it to the Principal and nake

t he necessary arrangenents. Student Union is commtted to the values of Mitua
respect, Cooperation and comruni cation, Creativity and innovation, Comrunity
service and | eadership, Acadenmic and intellectual freedom OQur College wll

promot e i nvol vemrent and | eadership opportunities for students within the
di vi sion by encouragi ng student participation in departnental prograns,
facilities, and/ or services for teaching and training. Student union addresses

i ssues of diversity and maintain an atnosphere where all individuals and groups

feel confortable and enpowered

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Qur Col |l ege has an Alumi Associ ati on naned SACYUGA which is registered on
06. 05.2019. In this acadeni c year the alumi neet was conducted on
23.12.2018. Notabl e alumi were invited to share their coll ege experience and



https://assessmentonline.naac.gov.in/public/Postacc/Progression/5006_Progression_1605777034.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/5006_Activities_Organised_1603875771.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/5006_awards_in_activities_1606461605.xlsx

how to progress the institution acadenmically and professionally. In A umi
Associ ation neeting, alummi shared about their success stories and gave
feedback for Institution’s growth. Alummi visited their respective departnents,
and interacted with their juniors. They shared their carrier experience, job
opportunities and gave sone ideas to progress their future. The Alumi who are
enpl oyed i n various conpani es had gi ven good suggestions for the final year
students. And the alumi who are as successful mcro/small |evel entrepreneurs
have prom sed their juniors for recruitnment. The interaction between alumi and
the present students had paved a way for taking the successful alumi as role
nodel s to let thenselves to be the sane. Qur alumi settled in nei ghbourhood
villages help the NSS, RRC and YRC units to carry out extension activities and
monitor the follow up activities. For this academ c year, the final year
students of all departnents have made their contributions such as printers,
wal | cl ock, and wooden bureau. Thus, the alumi do ever contribute for the
enhancenment of various aspects of the college through non-financial aids.

5.4.2 — No. of enrolled Alumni:

469

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

On 23rd Decenber 2018 our college organi zed Alumi Meet. Around 133 students
were attended the neet.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The process of decentralization is evident in every sphere of the Institution
in deciding and inplementing the student-centric programes and activities.
Thus, the Institution follows two practices of decentralization and
participative managenent. |. | NTERNAL ACADEM C ADM NI STRATIVE AUDI T | nterna
Academ ¢ Administrative Audit (1AAA) was done by | QAC during the acadenic year
2018-19 for snooth and uniform conduct of academ c and adm nistrative functions
of the college. Before the Internal Acadenmic Adm nistrative Audit was
conducted, a neeting was held by the 1 QAC along with the Principal and the
Managenent. In the neeting, the discussion was carried out about the various
events, activities and other processes to be executed for the acadenic year
2018-2019. Then the | QAC Coordi nator conducted a nmeeting with the Heads of al
Departnents, O fice Superintendent and other Service Forumin-charges where the
Coordi nat or di ssem nated respective information and instructions to them Based
on the discussions of the neeting, each Head of respective departnment assigned
duties to the respective staff nenbers to get ready for Internal Academ c Audit
and the O fice Superintendent assigned respective duties to all admnistrative
staff to get ready for Internal Administrative Audit. After the
decentralisation of work was over, the QAC of the Institution announced a date
for Internal Academic Audit of all departnments, Internal Administrative Audit
for office and other Service Foruns. On the particular date, the internal |QAC
nmenbers audited the files and regi ster, Academ c accounts, Administrative
accounts and other Service Forum accounts of the Institution. Based on the
auditing, the respective reports were subnitted by the internal | QAC nenbers.
The individual departnment reports and adnministrative report were consol i dated
into single report of the Institution. The conduct of Internal Academc
Admi nistrative Audit of the Institution enables to follow uniformty throughout




the Institution,
and processes. The entire process of
manages the stakehol ders of al

Adm nistrative Audit. II.
I n general

Cent er,

and Departnent Libraries.
t he Governi ng Counci

even though each departnment follows various events, activities
I nternal Academ c Adm nistrative Audit

| evel s of decentralisation to take part in the

process which is considered as the best part of the Internal Academc
| MPLEMENTATI ONS AND EXECUTI ONS BY GOVERNI NG COUNCI L

the primary function of the Governing Council of our Institutionis
to endorse the inplementations of the respective Academ c year and to allocate

budget for the sanme. For this Academ c year,
Feedi ng Center, extension of Commerce Lab and Printers were planned for
t he enhancement of infrastructure and acadenic plans such as token of
encour agenent for faculty publication/conferencel/seni nar and books for
The respective budget was prepared and aut horised by
menbers. As per the Governing Counci
listed out plans were entirely executed during the academ c year.

the inplenentations such as DTP

Di gital

di scussi ons, the

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curricul um Devel opnent

Each departnment organises its
associ ation activities |ike sem nar,
conference and workshops to enhance the
curricul ar aspects of the students. 21

guest lectures / seminars, 1
conferences, 6 workshops were
denmeanour. Renedi al coaching is given
to the weaker students during and after

the working hours of the coll ege.
Student s havi ng personal or acadenic
probl ens are provi ded persona
counselling to solve their problens. To
enrich the professional skills of the
student’ s nunber of personality
devel opnment programre were organi sed
Bri dge course is conduct for the
fresher’s at the begi nning of every
year. To increase the interest of the
students in learning |ICT teaching
nethod is followed by the staff.

Teachi ng and Lear ni ng

Faculty menbers in the college are
hi ghly qualified and dedi cated. Healt hy
i nteraction exists between students and
facul ty which goes beyond the
cl assroons. Regul ar feedbacks are
received fromstudents to inprove
teachi ng and | earni ng nethods. Mre
nunmber of qui z progranme, debates and
di scussi ons are organised in the
cl assroons. Library was digitalised and
enrich with nore nunber of books and
journal s.

Exam nati on and Eval uati on

Since the institute is affiliated to
MI'VWJ, the institution follows the
exam nation and eval uati on patterns




according to the norns prescribed by
the University. Hence, the college has
the follow ng pattern of exam nation
and eval uation. To evaluate the quality
of the students three interna
exam nation per senester with one nodel
exam nation and practical’s are
conducted. Many cl ass tests,
assignnent, senminars are given to the
students. Students are also assigned to
do project in their relevant subject
and automation was introduced to
regi ster the marks of the students.

Research and Devel opnent

There is a Research Conmittee to
pronote research aptitude anong the
staff and students. The activities of
the Committee is to suggests faculties
to register for M Phil and Ph. D
encour age students to undertake
students research projects, notivate
each departnment to undertake research
project, notivate the faculty nenbers
to publish articles in National and
I nternational Journals, encourage the
faculty nenbers to avail on duty for
pursuing their research activities,
suggest nmanagenent to provide financial
support to the staff for research
pur poses and suggest to notivate the
research scholars with financial
awards. As a result 1 staff conpleted
Ph.D and 6 staff nenbers registered
Ph.D. 16 staff nenbers published their
research papers in National and
I nternational Journals.

Li brary, I CT and Physica
Infrastructure / Instrunentation

Oientation is given to all students to
operate digital library. Every day
nearly 350 students are visiting
digital library. Few nore number of LCD
Projectors is installed for the
ef fective classroom teachi ng,
Laboratories and Library are updated
and automation was introduced to enro
the students and staff academ cs.
Addi tionally 930 books were deposited
inthe library.

Human Resour ce Managenent

Wel | defined recruitnent policy and
opti numuse of staff is followed by the
managenent As a part of HRM about 26
teaching staff nmenbers were given a
chance to participate and present
papers in various State, National and
International sem nars, conferences etc
with on duty |eave.50 reinbursenent is
provi ded by the nmanagenent to the
faculty for publications in UGC
recogni sed journals and Paper




Presentations in International /

Nati onal Conferences and Sem nars.

Organi sed seven FDP programe to
facilitate up-gradation of know edge,

skill and intends to provide

opportunities for induction training to

staff of all disciplines and three
raining progranme was arranged for non-
teaching staff to gain new know edge on
updat ed technol ogi es.

I ndustry Interaction / Coll aboration

Experts fromindustrial sectors are
invited to provide practical knowhow in
the industrial environment and to
enhance the enployability skills of the

students. 13 MOU s are signed with
i ndustrial enterprises to provide
techni cal know edge to students As a

part of exposure visit, field visits
and industrial visits are organi sed for
t he students.

Adm ssion of Students

Students are adnitted as per the norns
of Tami | Nadu CGovernment and Mot her
Teresa Wnen's University’ 50 of the

students are adm tted under the
managenent quota and 50 of the students
are admitted under governnent quota.

The col |l ege has inplenmented transl ucent

and novel adm ssion procedure.

Admi ssions Committee short lists the
candi dat es and conduct personal
interview The successful candi dates
are issued provisional adnission
letters. After all the Adm ssion
formalities are conpleted the students
are intimted personally about their
j oi ning date.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

| MPRES ERP Dol phin Software for | QAC
activities and Library Autonation.

Adm ni stration

| MPRES ERP Dol phin Software for

Managerent | nformati on System Bionetry
for staff, CCTV, E-mail to Statutory
Bodi es, Online subm ssion of students

schol arshi p, Online subm ssion of data
to statutory body, Conputerization of
accounts, N RF participation, AQAR
Submi ssi on, NAAC SSR submi ssi on and
Staff Profile.

Fi nance and Accounts

ESI Software for Salary paynent,
Student Schol arship and Students Fees
Paynent

St udent Admi ssi on and Support

| MPRES ERP Dol phin Software for
Admi ssion Particulars, Schol arship




Application, |NFLIBNET and Students

Profile.
Exami nat i on | MPRES ERP Dol phin Software for
St udents Nominal Roll, Summation of

Uni versity Question Paper, |nternal
Question Papers and Internal and
Ext ernal MarKks.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)

organised for | organised for
teaching staff | non-teaching
staff

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development

programme

No Data Entered/ Not Applicable !!!

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
48 67 14 46
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Provi di ng financi al Grant of PF facilities Endownrent s, Free
support for attending and festival advances. adm ssion, food and
Sem nars / Workshops Provi si on of various accommodat i on for
encour agenent to pursue | eave facilities |ike, Meritorious sports
research. Gant of PF Casual Leave, Medi cal students, Merit
facilities and festival Leave, Marriage Leave, Schol ar shi p.
advances. Provision of Maternity Leave.



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/5006_Faculty_Emp_1602657113.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/5006_Development_training_programmes_1603960776.xlsx
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various leave facilities
i ke, Casual Leave,
Medi cal Leave, Marriage
Leave, Maternity Leave.
Cash incentives for paper
presentati on.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The college is a self- financing institution, and hence it prepares its budgets
by itself and executes judicious plannings. The financial transaction of the
organi zation is placed for auditing to ensure proper utilization of the fund.

Every year the external auditing is carried out by the auditors of Mbha
Samastana Miutt, Bangal ore. The |ast audit was conpleted on 9 Cctober 2019 and
there was no audit objection. The internal audit is done by the Managenent
periodically. However, NSS and RRC accounts audit was done by Mther Teresa

Wonen' s Uni versity, Kodai kanal

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Ni |

No file upl oaded.

6.4.3 — Total corpus fund generated

4640

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes No Yes Managenent
Adm nistrative Yes No Yes Managemnent

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Nunber of Parents attendi ng Parent-Teacher meeting and providi ng suggestions

has increased during the year. Nunber of Adm ssion has increased during the

year with the recommendati on of the parents. Wth the support of parents, it
has been planned to introduce B.A Tanil as a new course.

6.5.3 — Development programmes for support staff (at least three)

Training on Effective System Usage. Training on General Mintenance and Overal |
Qperation of the Equipnents in respective departnment | abs. Training on
Operation of DTP Center.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

As a neans of post accreditation initiatives, the followi ng activities have
been planned. ¢ Plan for appointing an expert trainer exclusive for
Conmruni cative English. ¢ It has been strategized to appoint NET/SET and PhD
qualified faculty in forthcom ng years. « Alumi Association registration has
been pl anned.




6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

Yes

¢)ISO certification

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2018

FDP on
Ment al
Heal th for
Success

19/ 06/ 2018

18/ 06/ 2018

18/ 06/ 2018

58

2018

FDP on
Net wor ki ng

06/ 07/ 2018

06/ 07/ 2018

06/ 07/ 2018

14

2018

Trai ning on
Effective
syst em usage

07/ 07/ 2018

07/ 07/ 2018

07/ 07/ 2018

10

2018

Orientation
Pr ogr amre
for newy
recruited

facul ty
nmenber s

17/ 07/ 2018

17/ 07/ 2018

18/ 07/ 2018

2018

FDP on
Stress
Managenent

25/ 08/ 2018

25/ 08/ 2018

25/ 08/ 2018

60

2018

FDP on E-
Cont ent
Devel opnent

01/12/ 2018

01/12/ 2018

01/12/ 2018

51

2018

Trai ning on
gener al
mai nt enance
and overal |
operation of
t he
equi prent s
in the
respective
depart nent
| abs

15/ 12/ 2018

15/ 12/ 2018

15/ 12/ 2018

10

2019

FDP on Team
Bui | di ng

06/ 03/ 2019

06/ 03/ 2019

06/ 03/ 2019

64

2019

Orientation
on AQAR
preparation

29/ 03/ 2019

29/ 03/ 2019

29/ 03/ 2019

50

2019

Trai ning on
Oper ati on of
DTP Center

29/ 03/ 2019

29/ 03/ 2019

29/ 03/ 2019

10

View File
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CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Yoga 19/ 06/ 2018 19/ 06/ 2018 200 0
Swachh Bhar at h 04/ 07/ 2018 04/ 07/ 2018 200 0
sumrer
I nternship
Worl d 11/ 07/ 2018 11/ 07/ 2018 200 0
Popul ati on Day
Awar eness 16/ 07/ 2018 16/ 07/ 2018 1377 0
Programme For
Bl ood Donati on
Canp
Kamar aj ar 16/ 07/ 2018 25/ 07/ 2018 1377 0
Bi rt hday
Cel ebration
Free Eye 25/ 07/ 2018 25/ 07/ 2018 1377 0
checkup canp
Awar eness on 06/ 08/ 2018 08/ 08/ 2018 200 0
Swat cht a
Pakwada
Swachht a 11/ 08/ 2018 13/ 08/ 2018 200 0
Pakhwada
Cl eani ng
Swachht a 14/ 08/ 2018 14/ 08/ 2018 150 0
Pakhwada Ral |y
Nutrition Wek 05/ 09/ 2018 05/ 09/ 2018 200 0
Handwashi ng day 15/ 10/ 2018 15/ 10/ 2018 1377 0
Cel ebration
Ni | avenbu 30/ 10/ 2018 30/ 10/ 2018 1377 0
Kashayam
Di stribution
Children safety 04/ 01/ 2019 04/ 01/ 2019 1377 0
and security
and Awar eness
on uses and
Def ects of
Soci al Net wor ks
Dewor ni ng 08/ 02/ 2019 08/ 02/ 2019 1200 0

Tabl ets | ssued

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Nati onal pollution control-awareness on pollution
cel ebrati on-conservati on of energy,

I nt ernati onal
i nnovative ideas in generating new energy-

ener gy day




10 percent age

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 4
Ranp/ Rai | s Yes 4
Braille Yes 1
Software/facilities
Rest Roons Yes 4
Scri bes for exan nation Yes 1
Speci al skill devel opment Yes 4
for differently abled
students
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of conduct

03/ 08/ 2018

Code of conduct is
present for al
st akehol ders. The staff
should be in tine to
college by 9.15.and five
m nutes relaxation is
given. |If they cone after
9. 20, they have to sign
in late register. Three
late are allowed after
which it will be
consi dered as perni ssion.
Two perm ssion are
al | oned per nonth. After
which it will be
consi dered half day C L.
for calculating this
college is equipped with
Bionetric. Students
shoul d have 75 percentage
of attendance to appear
for University Exam The
student’ s attendance
details are recorded in
ERP.



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/5006_Inclusion_1584270730.xlsx

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
I ndependence Day 15/ 08/ 2018 15/ 08/ 2018 1377
Cel ebration
Hurmmean Ri ght s Day 10/ 12/ 2018 10/ 12/ 2018 1377
Cel ebration
Awar eness about 04/ 01/ 2019 04/ 01/ 2019 1377
Child Protection
and Care
Wirl d Youth day 12/ 01/ 2019 12/ 01/ 2019 1377
Nati onal Voters Day 22/ 01/ 2019 25/ 01/ 2019 1377
Cel ebration
Republ i ¢ Day 26/ 01/ 2019 26/ 01/ 2019 1377
Cel ebration
Nat i onal 28/ 01/ 2019 03/ 02/ 2019 1377
I ntegration Canp
View File
7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)
Planting trees, Rain water harvesting, Mintenance of herbal garden , kitchen
garden and Organic farning

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Describe at least two institutional best practices. Describe at |east two
institutional best practices ICT in Teaching-Learning process Goal: The
Institution ever focuses on the provision of advanced teaching and | earning
nmet hods to our students eventhough [ocated in rural region which is backward in
its technol ogi cal advancenents. Hence, the Institution effectively follows ICT
met hods in teaching and learning so as to equip the students to conpete with
urban coll ege students in their technol ogi cal advancenents. Context: The
Institution though already having this practice, as a neans of post-
accreditation nmeasure, the college has extended it further. The extended
practice is followed by various strategi es such as Unit-w se e-content
preparation by all faculty nenbers, awareness and practice given to students on
Inflibnet usage, N-list nmenbership and its effective usage is nmade conpul sory
for students and faculty. However, all these ICT nethods of teaching-Iearning
process regularly goes on along with the traditional chalk and tal k net hod,
thus the gap created by the ICT nethods is fulfilled by this traditiona
met hod. Practice: It is a well-known fact that the Audio-Visual observation is
much effective than the oral listening. Hence, to get rid of the nobnotonous
| earni ng of students fromoral listening, the Institution practices various ICT
met hods in teaching-1learning process. PPT is compul sory for Sem nar taken by
students, since semnar is a part of their internal nmarks Assignnent submtted
by students through e-mail to respective subject in-charge which is reviewed in
M- Wrd and sent back to students Awareness and practice given to students for
e-book | earning and reference along with hard copies Students are encouraged to
use e-contents if they are either absent to the classes or to refer again the
al ready handl ed cl asses Students are encouraged to use Digital library and
Inflibnet during their library hours it is instructed to login N-List regularly
to refer e-journals and e-nmagazi nes Teachers handling classes effectively with
t he assi stance of e-contents such as PPT, playing novies and audios, etc. To
i nprove students’ Comuni cative English, Language Lab cl asses are conducted



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/5006_promotion_activities_1584196024.xlsx

al ong with teacher conversation practice Evidence of Success: The students’
extent of reference has increased with the practice of ICT npde of teaching-
| earni ng process The students’ need for extended reference and know edge
acquisition is satisfied with the use of Digital Library and Inflibnet
Cl assroom t eachi ng-1 earni ng process has becone so lively with the use of Audio-
Vi sual node which helps themto inbibe the curriculumeffectively Wth the use
of Language Lab, the student’s Comuni cative English has inproved, which
enables themto conpete with the fluency of the urban college students Probl ens
Encountered: The college is located in renote rural regi on where the students
are fromin and around villages. When they entered into the college, nobst of
the students were conputer illiterates. So, it was so difficult to get them
accustomwi th the technol ogi cal advancenents of teaching and | earning. Mst of
the students are from Tam | nedium and it was a great challenge to enable them
to use Language Lab for conversational practice Being |located in a rural area,
occasionally the college encounters certain technical problens Departnent
Extension Activities Goal:Qur college inculcates social values and
responsibilities to the faculty nenbers and students by inparting extension
activities to the nei ghbourhood villages for holistic devel opnent of the
society. The coll ege has NSS, YRC, RRC and other service forums, in which
various programes are organi sed. Apart fromthat every department al so shows
interest in contributing extension activities. Through extension activities,
students learn coll aboration, teamwork, |eadership qualities and the inportance
of working together. Context: Qur college is located in Theni district, which
is an agricultural based area located in the foot hills of Wstern Ghats. The
peopl e in around of our college follow various agricultural practices. Steps
are taken to create awareness on various aspects. Qur college has adopted
Mur t hi nayakanpatty nearby village where every departnment has taken initiative
to organise a program English departnment takes the basic grammar to the rura
students. BBA departnent has taken initiatives to take market survey. The
departnent of biochem stry checks bl ood group and HB | evel to wonen and
indicate their health status. Biotechnol ogy departnment organi sed one day
training on nushroomcultivation to wonen of that village. The departnment of CS
and I T has arranged a digital awareness to nearby village. The departnent of
physi cs had created awareness on renewabl e energy to farners. The departnent of
Mat hemati cs taught Fun with Maths to nearby rural school students. Cash |ess
transaction is pronoted by commerce departnent. Rural adult women eating habits
is followed by Nutrition FSM D departnent. This generation has been educated
and noves to urban places for need of enploynent. The elders are left behind
and they join the orphanages/old age hones. Sone of nmentally retarded students
al so | ooked after in the hones. When the managenent went and visited the places
during special occasions in their hone they cane to know the about the needs of
el ders and the feelings of loneliness. This nmade to visit the orphanages/hones
routinely by all departnents. Practice: The students of BBA go to that village
for market survey on autonobiles, kitchen accessories, beauty cosnetics etc.,
and they anal yse the custonmer usage, satisfaction and product i nprovenent
details. Cashless transaction is the need of the hour, the department of
conmerce has taken initiatives to introduce cashless transaction to rura
people. Wth the help of the nobiles door to door steps are taken to inpart net
banki ng, Google pay etc. The coll ege have a nushroomunit, through which
vill age wonen are given denpbnstration on production, Cultivation, Harvesting
and nmai ntenance. Students and staff of Biochem stry went and checked the bl ood
group and HB [ evel of wonen in the adopted village and the findings were
reported. Adult wonen selected in adapted village and their eating habits are
known first and nutritional know edge is Inparted and advi sed to change the
eating habits for their Health benefits. Today's world is digital world enclave
with social media. Al of us should know the pros and cons of usage. CS and IT
staff and students collect the people in adopted village and communicated the
merits and denerits of using social nedia. The physics department visit the




field directly and nade the farner aware on the usage of renewabl e energy. The
departnent of maths prepares nodels and nake the rural students to | earn maths
with fun. The English departnent taught English grammar for the rural students
of the adopted village. There are ten nmmjor departnents in our college. Every
nmont h a departnent takes responsibility and visit a particul ar hone or
or phanage, prior to going they enquire about the requirenents, no of
beneficiary’'s age sex etc. they buy the requirenments, students and staff visit
the place. The students has donated dresses, play equi pnent, sonme of the
departnents donated food. They distribute the things bought, sit and chat with
them entertain them by dancing, playing singing etc. The snall children,
adults al so show their talents. The managenment i s nagnani nous enough and they
buy rice bags and donate every nonth Evidence of Success: The various
departnent’s extension program has created awareness on various platforns to
the adopted village Mirthi nayakanpatty. The |ocal people are nade aware of
avail abl e quality market products, cashless transaction, nmushroom cultivation,
bl ood grouping, healthy eating habits, fun with maths, renewabl e energy, safety
use of social nedia and |l earning grammar with ease. The rural students, farmers
and wonen are noving towards sustainable energy, and | earning nade sinple. The
wonen keeping in the benefits of healthy eating habits are preparing healthy
diets and giving to their famly and take care of their own health. Through al
these activities we have enpowered many wonen of the nearby village. The smile
that is seen in their faces is the success of our visit. The elderly people are
longing for |Iove and affection. Wien students visit and spend quality tine with
them their hearts are filled with |ove. The students becone enotional and both
of them share their feelings. Through extension and outreach prograns, we
sensitize the students to devel op social values, w despread their
responsibilities and know edge in societal issues and problens by maeking them
to involve with the community people. Through this, we establish a good
rel ati onship with orphanages and join hands with | ocal comrunity organi zation
and serve the community. Students with profound interest attain the socia
val ues and responsibility. Above all, the students get hold of social justice,
val ue, responsibility and sustainability. Problens Encountered: Extension
met hods help to communicate with farners and rural people for adoption of
i nnovations and ideas. But, there is ‘no one size fits all extension nethod. A
particul ar nethod naybe appropriate in one situation while the sane m ght be
i nappropriate in other situation. The program pl anning is necessary for
successful inplenentation and success. Anal yse the present situation. Set
obj ectives for the extension programe. Devel op the programme by identifying
what needs to be done to achieve the objectives, and then prepare a work plan.
I mpl enent the programme by putting the work plan . Eval uate the programe and
its achi evenents as a basis for planning future programmes. Although farners
al ready have know edge about their environment and their farm ng system

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://sacwe. i n/ About us/ Best -Practices. ht ni

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Institutional Distinctiveness The vision of our college “To inpart quality
education in all its dimension to the rural wonen folk in order to bring out
their self- assertiveness and enpowernment”. Qur college is located in a serene
environnment. The backbone of our area is agriculture. Myst of the students
admitted in our college are fromagricultural famly. Al of themare
traditional and still stick to rules that fermal es should follow After dusk
nost of the parents will not allow their children especially girls outside the
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house. So they suffer academically. Wthin the college hours only students are
able to conplete their work for that our managenent has provided a DTP (Desktop
publishing) centre with technical assistant. DTP Centre which can give
technical help to students in various project works |ike typing, printing and
scanni ng. The books, journals and nagazi nes which are in non-affordable price
are taken photocopies and binded for the needy students. And it was utilized by
the students and was retained for departnent reference al so. Students can
utilize norning tinme before bell, during break, during lunch hour and after
college tinme to do their works in DIP centre. DITP facilities have anple
opportunities of undertaking job work on the basis of printing and publi shing.
And it also facilitates with Spiral binding, project and book binding.

Provide the weblink of the institution

http://sacwe.in/Aboutus/Distinctiveness. htn

8.Future Plans of Actions for Next Academic Year

Grants for Research Proposal: The Institution has planned to generate grants for
Research Proposals in the forthcom ng year. Yet the college has already submtted
proposal s to various Governnental and Non-governnental organisations, we haven't
still secured any grants for our proposals. Hence, the coll ege Research committee
nmeticul ously plans for effective proposals with social usability so as to acquire
grants fromany of the respective organisations. Gandhi an Thought course: Wth
the focus of inculcating Gandhian principles within the current generation, Sri
Adi Chunchanagiri Wnen's Col | ege has planned to start Gandhi an Thought
Certificate/Diploma course during the next academ c year. Short term Online
courses for students: In the current scenario of education, it is inportant for
the students to widen their gl obal know edge. Such gl obal know edge is possible
while the students are proficient enough with their technical, digital know edge.
Thus, the Institution has planned for various Online courses respective to the
disciplines for all students in the next academi c year. Library — new books, new
journal subscriptions: The Digital Library of the Institution yet already filled
with sufficient nunber of books for all disciplines, as a neans of enriching the
reposi tory of know edge, the college has planned to increase the nunber of books
and to subscribe for new journals. Entrepreneurship Devel opnment Cell — Tailoring:
Since the vision of the Institution has been to enmpower the rural wonen, it ever
does foster on various neasures for the students to equip thenselves for their
sel f-survival independently. Hence, the Entrepreneurship Devel opnent Cell has
pl anned for training in advanced techni ques of Tailoring. Extension Activities:
The Institution has planned for Departnent-oriented Extension activities for the
next academ c year. Each departnment will take up the responsibility of educating
the rural folk of neighbouring villages. For instance, the Departnment of Conmerce
educat es the people with basic banki ng know edge, and the Department of Nutrition
educates the inportance of feeding balanced nutritional diet to children for
conplete growh. FDP: The Institution has planned for Faculty Devel opnent
Programes to inprove the staff potential according to the advanced techni ques of
present education. Students Counselling — Ms Chellanuthu Trust: In order to cope
up with the present societal difficulties and to get rid of the stress, the
Institution has planned to organi se Students Counsel|ling programres based on the
MOU wi th the M5 Chel | amut hu Trust.
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